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FOREWORD

Message Trom the Chalrman

It gives me immense pleasure to present the Education Management Information ,a I
{EMIS) Report for the academic vear 2082-83, Since its establishiment in M'H..'M
Multiple Campus (MMC) has remained o pioneering comenunity-based academie institution
dedicated 1o providing quality education at affordable nites to the Iﬂ:llﬂ'l'-lﬂ mmnfﬁm

This report serves as o testament o olr commitment lo institutional accountability and
unnsparency. By utilizing the Higher Education Management Information System (HEMIS),
we are now able to provide sdequate, accurate, and timely data to all our uﬁmﬂm
stakehalders. The data within these pages reflects our success in fostering a gender-inclusive
environment, patticularly noted by our Gender Parity Index of 1.34, which highlights our
progress in female scademic participation.

A we move forward, the insights gained from this report will be instrumental in our strategic
planning and policy-making processes. Our goal remains to bridge the gap between theoretical
knowledge and practical application, ensuring our students are prepared for the socio-cconomic
development of Nepal. | extend my gratitude to the University Grants Commission (UGC) for
their continued support and to the entire campus community for their dedication to excellence,

Prol. Dr. Laxmi Bahadur Maharjan
Chairman, Management Committee
Mangal Multiple Campus




FOREWORD

Message from the Campus Chief

Ihe publication of the EMIS Report 2082-83 marks » significant milestone n ﬂtl." "'.
soward digital transtormation and sdministrative excellence. At Mangnl Multiple Clhmﬂ
view the Education Management Information System not just as o data repository, bull:t_lvﬂl!
wol for momtoring the performance of our scademic prograums and ensuring the nq'titlhl#

digtribution of resources.

This comprehensive volume offiers a detailed look into our student enrollment, gradustion ratey,
anil financial status. We are particularly prowd of our Management Faculty, which achisved a
robust success rate of 60% this vear, and our Education Foculty, which continues to be a hub
tor female learners, While our overall Student-Teacher Ratio stunds ot a ressonable 23,18, this
report helps us identity specific areas—such as the Mansgement department—where further
tacully recruitment will enhance our pedagogical quality,

| would like to scknowledge the hard work of the EMIS teom and the Internal Quality
Assumance Cell (IQAC) lor their efforts in cleamng and analyzing the data to generate this
repowt. Despite some remaining redundoncics, this first attempt ot such o comprehensive
statistical volume provides a clear roadmap for our future growth. We remain committed 1o
nourishing an environment where both our 626 students and 27 dedicated faculty members can
thrive through mnovation and research.

Frudip Maharjan

Campus Chiefl
Mangal Multiple Canipus
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\D Anno Domini

LY Academie Year

B.Fd./ BE4, Bachelor in Education

B.5. Bikram Sambat

HBS Bachelor of Business Studies

EMIS Education Management Information System
ESP Education Support Program

Y Fiscal Year

GPl Giender Parity Index

HEMIS Higher Education Manapgement Information System
HOD Head of Department
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KNP Kirtipur Nagar Palika (Kirtipur Municipality)
M. Phil Master of Philosophy

MMC Mangal Multiple Campus
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SECTION 1

INTRODUCTION

Faucation Management Information System (EMIS) is a central data reposilory system of
MMC which store, analyee, and report the information of studemts, faculties, smfls,
admimistration, and academic activities. EMIS cell at the MMC is specially designed 1o monitor
the performance of education programs offered by the MMC and to manage the distribution
arid allocation of educational resources, The MMUC has undertaken the task of publishing basic
statistical information about the bachelors through its annual publication in the form EMIS
report. This report presents information about the higher education in the through
comprehensive data 1tis expected that the information in this report will be wseful for planning,
policy making, designing programs and projecting resources of the higher education with

special references to MMC,

MMC is using HEMIS sofiware developed by Gateway Technologies Pyvt. Lud.. and its aims
e provide updated information of the education system in the Campus. This is our first attempt

to bring out such a comprehensive report of statistical information. The main purpose of this
volume is to provide adequate, accurate, timely and reliable dala to the education stakebolders.
[Tds report comprises informuation about MMC, smudent enrollment, pass gradisates, pender
parity index (GPI), teaching and non-tesching stalfs, scademic department and programs,
financial status of the Campus,

1.1 Organization of the Report

[here are ten sections in the report; first section provides introduction of the report, second
section provides information of faculty in the Campus, Section three gives faculty-wise and
program-wise information on enrollment status and gender-wise distribution of the available
data. Section four offers data on GPL Section five provides information on pass rate from the
Campus. Section six presents information aboul research and publications of the Campas.
Section seven provides the information of teaching and non-teaching stafls of the Campaus.
Section eight presemts information about student teacher ratio. Section nine presents
information on the financial source and other financial aspect of the Campus. Information on
teaching and non-ieaching siafls 1s presented in section nine, Section ten provides information

[




ol scholarship. The main texts are followed by annexure in the report, It inc

anmeXes,

1.2 Methodology

This report was pmpnu-d 1hrnugh the direet or indirect

administrative sections of the Campus. The data nhtﬂrml mrtmdh:#ﬁ at "' nd
figure as and when pecessary. Data collection process hmy ﬁlﬂﬁdﬂ 'ﬂl‘ﬁ the
Giateway EMIS system. Deseriptive statistics are used for the analysis of data.




SECTION 2

ABOUT CAMPUS

“angal Multiple Campus (MMC), located in the historic town of Kittipur, Kathmandu, s o
community-based academic institution affiliated with Tribhuvan University (TU), [t serves ag
a vital educational hub for the local community, offering quality education st affordable rmtes.

Below in a detailed overview of its campus levels, faculties, and programs.

2.1 Campus Level

MMC primarily operates as an undergmduate institution (RBachelor's level), though it has
evolved inte o multi-disciplinary campus since its establishment in 2064 B.S. (2007 A.D.). It
is recognized as o pioneering community college in the Kirtipur area, focusing on accessible
hagher education for diverse student populations.

2.1 Faculties and Progrums

The campus currently offers programs under two main functional faculties of Tribhuvan
Umiversity. Each offers excellent teaching learning and research environments in a wide-
ranging variety of fields. We are recognized in higher education due to the outstanding quality
ol our departments that offer over 4 progmms in the Kirtipur Municipality.

A, Faculty of Management

I'his faculty is designed o produce compelent professionals for the corporate, banking, and
entrepreneurial sectors. The faculty of Munagement at MMC nims to provide higher education
to students for academic and professional pursuits in business, industey. and government. It
produces dynamic and innovative entreprencurs capable of promoting business and industry
for the scio-economic development of Nepul, We sturted our faculty of managanent in
Bachelor in Business Stedies from 2008 AD. I




»  Bachelor of Business Studies (BBS): A four-year annual program that cover
iress such as accounting, finance, marketing, and management. It is one of 1
popular programs of the campus, catering to hundreds of students.

1. Faculty of Eduecation

Ihis faculty focuses on preparing future educators and scademic administrators with m
pedagogical skills, The faculty of Education at Mangal Multiple Campus is a thriving hub of
lesrning and academic excellence, dedicated o shaping the next generation of educators,
lesders, and change-makers in the field of education. As a part of Mangal Multiple m !
we are committed 1o providing top-notch education and fostering a dynamic environment

where students can explore, learn, and grow. The eampus offers an 4 Yeur Bachelor in

Education. Students of four-vear BEd. programme will have to study one subject area as

specialization major and the next as specialization minor arca sclecling from among Nepali

Edueation. English Education, and Health and Physical Education. Four-year B.Ed. with annusl

examination system 15 a professional as well us scademic programme designed for preparing

competent ieachers who can teach two subjects at secondary level.

A four-year program that allows students to specialize in various subjects (such as English,
Nepali. or Health Education). It emphasizes classroom management, educational psychology,
and teachmg methodologies.




SECTION 3

STUDENT ENROLLMENT

o vision to provide quality education that hmﬂmnﬂl M
steadfost pillar of education in our community, Towards that end, the cam
ensure thot students have ecarly and ongoing Immnuun ﬂﬂ faculty, 1
structured  access 0 opportunities for engaging in research uﬁ i

development. This defining charcteristic should be protected and novris}

the campus will eaable students to take & leading role in transforming
experience through opportunities for fostering friendships, personal Mm
and community pride. Annual system has been sdopted for admission in m -

programs, Students arc cnrolled in both education and management faculty. Details
about student's Enrollment are as follows:

Table 3.1
Faculty Wise studems’ enrolment
Faculty Male Female Total Percentage
Education 101 204 05 4872
Management 167 154 121 5128
Total 268 A58 626 100
Percentage 4281 57.19 100




Figure 3.1
Fuendty Wise stwdenis’ emvolmen!
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Feculty Wise studernis' enrolment in percentage

Faculty enrcllment in percentage
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Table 3.1, figure 3.1 and figure 3.2 show the total student population for the academic
year 2082 stands ot 626, The student enroliment data for the academic year 2081/82
reveals a total population of 626 swdents, characterized by a significant gender
disparity. Female students represent the majority of the campus community, accounting
for 37.19% (358 students), while male students make up 42.81% (268 studeénts), This
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overall trend suggests that the institation i highly succensful in sttracting ans
female learners noross it acodemic offerings. ) I

When analyzing the distribution by fhculty, the hﬂw cully emerges a
larger department, comprising 51.28% ol the total student b ‘_1 _';' el Iment
luterestingly, Management is the only lhuul‘lrﬂhll'ulnlﬁm saiber e
with 167 males o 154 females. This indicates o relatively balanced gender

the business and administrative disciplines, though it hﬂu M

mjority demographic.

In contrast, the Educanon Faculty sceounts for 48.72% of the tolal en
stidents. This faculty is defined by a very strong female preference; with 20
students compared to only 101 males, women outnumber men by o ratio of ¢
This specific department is the primary contributor to the institution's M_ ;_' e
majority status, reflecting o broader socisl trend where female students mmi
higher level of interest in the tesching profession,

In summary, the institution maintains o nenrly equal balance between !tlm“.
faculties, with oaly o marginal difference of 2.56 percentage points in enroliment
berween them. While the Management faculty uﬂlghtb-mmlnﬁﬂthmm:
numbers and attracts more male students, the Eduention faculty serves as o vital hub for
female academic participation, resulting in a diverse and gender-inclusive tﬂjﬂ
emvironment,

- E B




SECTION 4

PASS RATE

I the Higher Education Management Information System (HEMIS) repont, the
rite serves as o fundamental indicator of internal eﬁmwﬂﬂﬂﬂﬂi qualit

an institution. 1t is defined as the percentage of students who sucee

their examinations out of the total number who appeared for ﬂﬂﬂ. providing
quantitative measure of how effectively the curticulum uhﬂgﬂﬂh\rﬂﬁﬂﬂ'h .

Within the reporting framework, this metric is typically analyzed across differs

faculties, programs, and genders to identify specific areas of academic m-ﬁ"r
concern. By documenting these results, the campus can track year-over-year trends,
identify "bottleneck” subjects or years where students struggle most, uﬁpu?ﬁ;.ﬁq
necessary data for institutional sccountability and quality assurance as nﬁdﬂll&ﬁ#‘
University Grants Commission [UGC} =

Table 4.1
Poss rate in 2081782

Year Appeared Passed Pass Percentage  Puss Rate
| BBS lstyear T a 11.69 )
2 BABS 2nd Yeur 33 5 15.15 3449842
3 BBS3rd Year 26 12 46.15
4 BES 4th Yaar 40 26 65.00
5 'B.Ed. 15t Year 42 16 38.10
6 B.Ed 2nd Year 28 5 17.86 40.35114
7 B.Ed. 3rd Year 28 9 32.14
¥ BEd 4th Year 30 22 73133

I'he examination results for the year 2081 highlight a clear correlation between academic
semiority and success rates, with performance significantly improving as students move through
their respective programs. In the Management Faculty, the BBS program experiences a difficult
start, with the 15t year recording the lowest pass rate at just 11.69%. However, this is followed
by a consistent upward trajectory: the 2nd ycar shows a marginal improvement 1o 15.15%,
while the 3rd year sees a major leap to 46.15%. By the 4th year, the pass rate reaches 65.00%,



suppesting that students who persist through the initinl years gain the nee - | d

to succeed in thetr final stages.

e Fducation Faculty (BEQ) follows a similar pattern of senior-level excellence |

from  stronger baseline. The B.Ed. 151 year students achieved IE-I.I’H‘E ch
significantly higher than their counterparts in Management, Although ﬂllhﬂ. et
notable challenge with a dip to 17.86%, the faculty sees a strong recovery in th yen
32 14%. The program culminates in the highest pecformance across the entire institution, wi
the B.Ed. 4th year achieving a remarkable 73.33% pass rate, where 22 out of 30 students
successtully passed their exams. )

Overall, the data from Table 4,1 underscores that while the early years of both faculties
particularly BBS Ist year and B.Ed. 2nd year—act as scademic bottlenecks, m:w!lﬁnm
in the svstem demonstrate high levels of achievement. The institution-wide #“ﬁ
performance during the 4th year for both faculties indicates that senjor students are well-
prepared for graduation. This trend highlights a critical need for targeied academic support and
intervention during the initial years 1o bridge the gap between admission and the ¢ essful
completion of the middle years of study.

Figure 4.1
Pass rate in 2081782

Al 35714

ﬂ“ 34.40842




I'he provided bar chart Figure 4.1, illustrates Iwﬁ'm

the two major faculties for the academic year 2081/82, Th*ﬂl ’
Faculty (B.ED) outperformed the Management Fﬂﬂﬂ'm,ﬁ
sucoess. Specifically, the Education Faculty achieved o puss ﬂ
Management Foculty recorded a lower success rute of 34.50
approximately 5.86 percentage points suggests that students mﬂ
relatively higher success rate in Hmrmnﬂhiﬂdm{qeﬂﬂl ].ﬂﬂ o
Marnagement stream. These figures provide a consolidated view of depart
SUMmanzing mtumdmucnm:umﬂsmrlhemlheﬁu’uluww e

10



SECTION 5
GRADUATION

This section presents graduntes information in the year Eﬂﬂ nf W
runagernent,

Table 5, 1
Firtard Giranduoates in AY 2082
Admitied  Appeared Em I

L 70 16 21 ar

Figure 5.1
Crradiiates

GRADUATES IN AY 2082

The graduation data for the cohort shows that out of 72 sdmitted stadents, 70 students
ultimately appeared for their final exuminations. From this group, @ total of 37 students
gradumed, resulting in an overall institutional pass rate of 52.86%, In terms of gender |
distribution among graduates, the results were relutively balanced but favored female
students, with 21 females (56.7%) successfully graduating compared 10 16 males i

(43.2%). aih
11 ﬁ



bl 5.2

Fometdlry wibve gerondidiie X

Faculty  Admitted  Appeared  Graduates
- Mule Female  Total  Percentuge

Fdueation i i § 1 13 4333
Management 42 40 10 14 24 601,00
Flgure 5.1

Faculty wise grodates

Faculty wise graduates

11 14
14

| -
11

' | I

| l
[ .
Education Managemint

W Male B Fomaly

The performance varies notably when comparing the two academic departments:

« Management Faculty: This faculty demonstrated a stronger scademic outcome. Cut
af 40 students who appeared for exams, 24 graduated, achieving a robust success rute
of 60.00%. Similar to the overall wend, female graduates (14) outnumbered male
graduates (10) in this department,

« Education Faculty: The Education department saw a lower success rale, Mlhﬁughjﬂ
students appeared for the exam (representing 100% of those admitted), only 13 students
praduated, leading to a pass rate of 43.33%. The gender split was nearly even, with 7
females and & males completing the program, -

e



SECTION 6
GENDER PARITY INDEX

Gender Parity Index (GPI) tells us about the aceess of girl's s
cducation, Tt is one of the most important indicators which i
pm!mpn’:[un of girls* in Iu;lnrﬁ.hmlum G in H:hwninﬂﬁﬁ&_ j

A value of near one indicates equality. less than | display hﬂiﬂtuf bhoys, and value
larger than | means disparity in favor of girls.

In 2082, the GPLin MMC is 1.34, which mean there is favor of girls' compured &
enrollment and shown in the table 4.1 and figure 4.1, and figurc 4.2

Tuble 6.1
G2 of MMC

Male Femnle

268

Figure 6.1

Crender Parity Index




Cionder Parny Index (G With o male population of 268 and 'm - i
wstitution hias a tolal of 626 studeniz, The resulting GPl of 1.34 [l. ! o T '
wdicitor, as it is caleulated by dividing the number of females hﬂumﬂ )

Feruie

Gl
Mplw

I educational metrics, a GPLot 1,00 represents perfect equality, mlll'llngfﬁl.ww r"{ '
substantial deviation from a balanced gender ratio.

Ihe scare of 1.34 indicates a clear disparity in favor of female students, Specifically, it reveals
that fior every 100 males enrolled at MMC, there are 134 fﬁnﬂﬁ. While o ]ﬁlllﬂ‘”#-@"-
celebrated as a mark of progress in female empowerment and aceess 1o education, international
standards (such as those wsed by UNESCO) typically consider any value shove 1.03 as an
imbalance. In this context, females moke up spproximately 37% of the total population.
suggesting that MMC is highly cffective at attracting female learncrs, though it simultancously
highlights o relative underrepresentation of males within the student body.

Table ¢.2

M aeross foculiies
Faculty Male Female Total GPl
Education 101 204 305 202
Management 167 154 121 0.92

Fig 6.2

Crencler Parity Imdex across faculties

GPI

Manapeiment
1w




Fable 0.7 1hasirates o distinet virstion in the Gender Parity Index (CIPT) when compar] !
Fatventwom and Management faculties. In the Foculty of Education, there Hl -
disparity 0 favor of female students, with 204 females compared 1o 101 malex.

a GPTor 202, imdicating that there are more than Iwice o8 many women a8 men i '_ j' ': .
Phin high figure suggests that the Education stream ot MMUC is o primary lll‘hll"‘h r -
stitution’s overall female-heavy enrollment trend.

Conversely, the Faculty of Management shows o much more balanced mm
though it leans shightly in favor of male students. With 167 mules and 154 females, the GP[
stands at 1.92. In scademic reporting, o GPl between 0.97 and 1.03 is generally considered to
reflect "gender parity.” Since the Manoagement faculty falls just below this ﬂnﬂ&ﬁlﬂml
shight male dominance, contrasting sharply with the trends seen in the Education department.

When viewed together, these figures supgest that student career choices al the institution are
potentially influenced by gendered perceptions of differem disciplines, While the overall
campus datn might suggest a female-majority campus, the faculty-wise breakdown reveals that
the "gender gap” is domain-specific. The Faculty of Management is very close to achieving
equal representation, whereas the Faculty of Education faces n significant gender imbalance
whene males are underrepresented.




SECTION 7

w b

PUBLIC FINANCING

Public Fmancing refers to the financial support and funding that the institution miﬂ‘l
povernment xdies or public authorities. This section tracks the movement of public funds
it the campus to ensure accountability and transparency in how taxpayer or institutional
resources are ulilized. Boased on standard reporting structures like the one outlined in Section
Tof the EMIS formaot, public financing typically encompasses the following arens:

o Government Crrants: Direct funding provided by the University Grants Commission
(LG or tederal, provineial, and local government bodies for operational costs or
infrastrocture development,

» Institshional [ncome: Tracking revenue generted through public-scademic
partnerships or government-sponsored research projects,

Based on the audit report of 2081782, the pubic finance 1s présented in the table 7.1
Table 7.1
Public Financing

h ‘h'n. Particulars Amount

1 Annual and Monthly Fee Income 74.44.460

2 UGEC Grants Income 54.91,725
a} Performance Grants 25,29, 700

b UGC Regular Grants 1330000
¢) Resezarch Grants 1,32,025
di ESP Grants 13.00.000

3 Bagmuti Provinee Grants 4.95.406
4 COther Income 12,58,509.62
5 Interest Income [rom Bank 147,154.89
fi KNP Ek Ghar Ek Snatak Scholorship 6.56,640
7 Dionation Income 2.50,000

Table 7.1 outlines the public financing and revenue streams for the institution based on the
2081/82 audit report. The primary source of funding is derived from Annual and Monthly Fee
Income, which totals 7.444.460. This indicates that the institution maintains o high level of
self-sufficiency, with student-generated fees serving as the backbone of its operational

budpet. ’ﬂ)-:";? :

15 ‘y



The second-largest contributor is the University Grants Commission (UGC), e
of 491,725, A closer look at the UGC breakdown revenls o diver -. -

largest partion is allocated to Performance Grants (2,529,7000, | : i
part ol the institution's fanding is tied 10 meeting specific academic or .- ministra

highlights a focus on institational development and scholarly activity d el
instriction. Elllli,i;

In addition to federal and student support, the instilution receives hﬂi[md ﬁtﬂﬂiﬂl. ing
495,400 from Bagmati Province Grants and 656,640 from the Ek Ghar Ek Sn olarshi
by Kirtipur Municipality, These figures reflect a collaborative ﬂnm;n;mmlﬂm .
provincial government and local scholarship initistives. Finally, supplementary revenue from
Unther Incone, Bank [nterest, and Donations (250,000) provides a financial nﬁﬂnﬁmm
ovet Lo million collectively. Overall, the audit portrays a healthy mix of internal revenue and
external grants, with a strong reliance on performance-based govemment funding.

17



SECTION K

TEACHING AND NON-TEACHING STAFFS "i

[his section provides information about the number of teachers in different facult

places a high priority on creating an environment that enables teaching and non-teachin [

1o perform their best job, The campus appreciates the contributions of all hmm
They do their best innovative work as they also prepare next generation of scholars, The faculty
members are categorized in the order of faculties, program, positions and génder of the faculty

mvembers

Table 8.1
Distribution af Teaching Stafly according to Academic Degree

Faculty\Degree  PhD AL Phil Master Total  Percentage

Education - 4 12 16 59.25
Management - 1 10 11 40.75
Total ; 5 n 27

Percentage . 18.52 B148

Figure 8.1
Distribution of Teaching Staffs according to Acodemic Degree

BN PR Aagter

18



e tenching faculty consists of 27 members, with the Education Faculty
of the stall m 59.25% (16 eachers), while the Management Faculty comp
weachens). In terms of scademic qualifications, there is o sronyg emplasis on posigrdi
Jegrees. 81 48% (22 teachers) hold a Master's degroe, and 18.52% (5 teachers) have achieves
o M Pl Currently, there are no PhED holders on the stal, indicating an opportunity for

mademic faculty development ! .

Table 8.2
Veaghing Staffs according to service hpe

Facalty Full Time  Part Time Total  Percentage
Eiocalion 10 6 i EF
Management 6 5 11 40.75

Total 16 I 27

Percentage 5925 4075

The workforee is characterized by a solid core of permanent involvement, with $9.25% (16
eachers) employed on a Full-Time basis and 40.75% (11 teachers) working Pan-Time, The
Faacation faculty utlizes a higher number of both full-time (10) and pan-time (6) staff
compared to Management. This mix allows the institution to maintain stability through full-
time members while potentially bringing in specialized industry or academic perspectives
thrrugh part-time staff. | .

=
=

Figure 8.2
Feuching Staffs According 1o Faculty as well as Academic Degree
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Figure 8.3
Forchiimg Slafls .{:'uirr.ﬁrm fir servior e

WFol Time & Pait Tme

Table 8.3
Distribawion of Teaching Staff according fo Gender
Gender Total
Male Female
16 1 27
59.25% 40.75%

The gender composition of the teaching staff shows o male majority. 59.25% (16) of the
teachers are Male, while 40,75% (11) are Female. While there i 8 visible female presence in
the faculty, the gender ratio in the \eaching stafl is almost the exact inverse of the student
population (which is majority female), suggesting a potential arca for sceking greater gender
balance in fiture academic recruitment.

Table 8.4
Distrittion of mon-feaching staff according fo position
Senior Officer Officer Assistant Support Stall Total
| 3 2 -

¥*

20



I b administrative and operntional suppon of e Hﬂ‘i i w g by
team of £ pon-teasching stall’ members, This team is composed en - ol Full
emplovees {100, ensurimg consdstent ndministrative w

¢ Posmons: The team is lean, consisting of 3 L SInfY
current personnel in Senjor Officer or Officer roles,

o Qualifications: The educational background of the no

member holding a Bachelor's degree, 2 al the wmﬂg -l
under Literney 'General education,

Figure 8.4
Distribution of Non-teaching stafls according to position

mAspistant W Seppert Stafl ;

Aased an the data presented in figure 8.4, the non-teaching staff at the institution is compose
nrmdmmmmmumwmmwm ]
forms the majority of this workforce, representing 60% of the total non-teaching personnel.
T'he remaining 40% of the team consists of Suppert Staff, who handle the essential
operational wsks required for daily cumpus tiintensnce: This distribution, xs visuatized i
ihe pie chart. highlights 1 lean sdministrative strueture where more than half of the pon-
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conbing resources ore dedicated to assistant-level roles to manage the insti
and orgamzational needs,

Table 8.5
Distribution of non-teaching staffs according o qualification

Bachelor Intermediate Literature
1 2 F &

The distribution of non-teaching staff according to their academic gua i [ ST
but diverse team of five members, mmmmmmﬂmml_ '_' :

mmmu!ng staff are equally divided, with two members having attained an MM
of education and two members categorized under the Literacy level. mnmupaﬁmm
that while the non-teaching team is lean, it maintaine a range: ufﬂdnmhmﬂwh
handle various operational and support tasks within the campus.

Tuble 8.6
Distribution of non-teaching staffs according (o service type

Service type
Full Time Part Time Total Percentage
5 0 5 100%

The distribution of non-teaching staff nccording to service type wnﬂ:m&'ﬂgh lovel of
institutional stability and commitment. The entire non-teaching mmﬁsf
mbmﬂ]dﬂmmmﬂﬂydmnFuﬂ-Tnmmmlmqrh dminis <
and support staff dedicated to full-time roles and no reliance on part-time pmud.mia
ensures consistent, around-the-clock availability of staff to manage daily operations and
provide uninterrupted support to both students and faculty.
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SECTION 9

STUDENT TEACHER RATIOS

section, STR of the college of faculty amd program ﬁumm

Table 9.1
SR of different faculty

Faculty\Degree Students Teacher STR

Education 202 19 11.68 N
Muanagement 218 11 19.81
Total 440 30 14.67

Figure 2.1
STR of different fucully in percentage

Edissmtion

23




The analysis of the Student-Teacher Ratio (STR) for the scademic year pn
it the instructional workload and the level of individ A L
faculty. With a total of 626 stidents and 27 teachers, the in
o "‘“‘“‘"““ﬂﬂmmﬂrwmmmﬁ
college.

Howsver, a significant dispariy cxists between the two de
m%nwmﬂmﬂhmﬂﬂnfliﬂhwhr :
hmmm‘WMmﬂmhm
opportunities for personalized student-teacher interaction. In o . ~.
munmmmmmmmmmgﬁm L
student body of 321, itis staffed by only 11 teachers, resulting in rc

teacher than in the Education department.

Mawmm-nm
im that department to align its instructional quality and wor
faculty.



SECTION 10

RECENT TRENDS

e Higher Education Management Information System (HEMIS) report serves ns a
standardized nstitutional document mandated by the University Grants Commission (UGC) of
Nepal lts promary purpose 15 o move higher education oward a data-driven model, m
that campus planming, resource allocation, und gront distribution are based on sccurate, :ﬂﬂ-
time evidence. By centralizing data on students, foculty, and physical infrastructure, it provides
a roadmap for institutional growth while maintaining sccountability to stukeholders. 3

10,1 Recent Trends of Enrollment

Enrollment tends refer to the patterns and shifls in student numbers over time. In a
professional academic context—like the one you manage st Mangal Multiple Campus—
analyzing these trends is essential for resource planning, faculty allocation, and institutional

growih

Table 10,1
Recent Trends of Enrodlment

2082 2081 2080
Male Female Total  Male  Female Total Male Female Total

BBS 167 154 71 163 145 308 124 99 3

BED 101 204 305 §7 145 232 50 121 T

Total 168 358 626 250 290 540 174 220 394

The enrollment data from 2080 1o 2082 reveals a period of significant institutional expansion,
with the wotal student population increasing from 394 to 626, This represents a robust overall
growth of approximately 59% in just two years, The most drumatic surge occurred between
2080 and 2081, where the campus saw a 37% increase in intake, followed by a more
consolidated but steady growth of 16% in the most recent scademic year. This consistent



ppward trajectony indicates o strengthening institutional reputation and & growing ¢
e academic programs iflered

\ faculty swise analysis shows that the Bachelor of Education (BED) program is he iy
driver of this rapid growth. While the Bachelor of Business Studies (BBS) remaing the lagest
program with 321 students, its growth has begun to stabilize, showing o 4% increase in the last
vear, In contrast, the BED program has seen an aggressive expansion, mh"m
sinee 2080, This shift suggests that the campus is increasingly being recognized us o specialized
center for teacher traming. with the BED program now nearly equaling the BBS ﬁﬁuh

total voluwme

Giender distribution trends highlight a strong and growing participation of female students, who

consistently outnumber their male counterparts. In 2082, females represented ﬁﬂﬂfﬂww -
student body, reaching a peak of 358 students. This trend is particularly dominant in the BED

program, where female students outnumber males by o ratio of two o one. M’ﬁt ,

BBS program has moved toward & more balanced parity, with 167 males and 154 females. ]
Ihese figures suggest that the institution is successfully fostéring an inclusive environment that .
appeals strongly to female learners in the region,

From a strategic perspective, these trends indicate a healthy scademic ecosysten that is
successfully diversifving its impact. The stability of the BBS program prmfidﬁ:.!'-M'
mstitutional foundation, while the mpid rise of the BED program offers ﬂppﬂmﬂiﬂﬂ ﬁ'
specialized development and regional leadership in education. As the campus approaches a
total enrollment of nearly 650 students, the focus may need 1o shift townrd managing Iﬂﬂﬂﬁl_
density by ensuring that classroom resources and faculty support keep pace with the increasing.
student volume.




Figare 0]

el Tremlds oof Errod it

— Y — T

2080 2081 2082

The fOgure 10,1 Recent Trends of Enroliment,” illustrates the growth patterns for the BBS and
HBED programs from the academic years 2080 to 2082, The dala shows a consistent upward
lrajectory for both faculties, indicating a sicady increase in the overall student population over
the three-year period, While both programs are expanding, the visual data highlights a clear
difference in the scale and momentum of their respective growth,

The BED program serves as the primary driver of enrollment volume, maintaining a
signiticantly higher number of students compared (o the BBS program throughout the charted
period. Starting ot approximately 400-students in 2080, the BED faculty expericnced a steep
incline, resching over 600 students by 2082. The consistent slope of the orange line suggests a
robust and sustained demand for teacher education, pogitioning the program a8 the dominant

academic track within the institation.

In contrast, the BBS program shows a moere moderate wnd stabilizing growth pattern.
Enrollment began at roughly 223 students in 2080 and saw o notable increase by 2081
However, the trajectory between 2081 and 2082 shows a shight plateaw, with the student count
settling at 321, While the program conlinues 1o grow, ils pace is more measured compared to

e aggressive expansion scen in the BED faculty.
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Crveradl the graph confiting @ bealthy nsttutional expansion with i“ i
2t stidents by 20R2 The widening gap between the two Hoes underscores o ahi
peeterence towand the BED program. This trend suggests that 'ﬂﬂl’- : s lacu
remuains & stable component of the institution, the education mu y b j thy
central pillar of the compus’s student body. e |

10.2 Recent Trenmds of Gradosies

through Graduate Tracer Swdies (GTS) and annual sttistical summarles. m ¥
how students tmnsition from academic life into the labor market.

Tableld.2
Crraduares Tremds of laxt three years
Graduates Trends
M2 2023 024 [
Male Female Male  Female  Male  Female

Manngoment | 8 h T 12 16

Education 5 H 1 7 T 10
Figurel.2

Ciraduates Trends of last three years
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Ihe graduation dats from table 102 and figure 102 reveals a significant upwand
academic completion across both the BBS and BEA programs, particularly l‘ﬂ:'l L
moves into 2024 The BBS program has demonstrated a steady and then rapid p

provwing from 12 ttal graduates in 2022 1o 13 in 2023, before surging to 28 graduates in 2004,
I contrast, the HEd program experienced a brief contraction, dropping from 13 #ﬂﬂ"
022 0 K oan 2023, but it has since recovered strongly (o reach its highest recorded level of 17

graduntes in 2024,

A consistent therme scross the three-year period is the high level of female porticipation and
sucoess. In every yeur and within both faculties, female graduates have mmubmdﬂulm-h
counterparts. For instance, in 2022, there were 16 female graduates compared 1o 9 males across

both programs. By 2024, while male graduation numbers improved significantly—panicularly

in the WIS program, which rose from 6 to 12 males—the female cohort remained the majority
with 26 total graduates compared 10 19 males.

The most recent data from 2024 indicates o period of robust institutional growth. Total
graduntion figures for the combined programs nearly doubled from 21 in 2023 to 45 in 2024,
I'his surge 15 most visible in the BBS program, where both male and female graduation numbers:
reached their peak. While the BEd program maintains & smaller cohont, its necovery in mule
graduaton—moving from a single graduate m 2023 to 7 in 2024—contributes to 8 more
balanced and growing academic environment.

10.2 Recent Trends of Financing

The primary parpose of this financial tracking is 1o ensure institutional accountahility and
provide a data-driven basis for resource allocation, allowing both the UGC Ml:l campus
leadership w align funding with academic needs and long-term sustainability,
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Fabdelind
Firmamgny Treed of last throe yoars

SNe.  Particulars it
FY 207980  FY 2080/8]
| Annual and Monthly Fee Income S412500 5118440
2 UGC Grants 1,867,100 3245300
a) Merformance Grants % 985,000
b) UGC Regular Grants 1392000 1,560,300
¢) Training Grants 175,000 a
d) ESP Grants . B
¢) Library Grants 300,000 A, 2
f) Equipment Grant 700,000 g
3 Bagmati Province Grants . LODOO00 45406 '|
4  Other Income ERLLY 152,745 IMﬂ 1
5 Lifetime Membership 12,000 6,000 ) |
6 Interest Income from Bank 204,232.9 20570580 47 154,80
7 KNP Ek Ghar Ek Snatak Scholorship 138,240 630,720 656,640
$  Donation Income : 494,142 250,000
Total 7816073 -




Figure 10,4

Finaning Tremids of lant three years
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The analysis of the Tahle 10.4 and Figure! 0.4 indicates a period of significant financial growth
and a shift in the funding structure for the institution over the last three fiscal years. Total public
financing has seen a substantial increase, rising from NPR 7,279,600 in FY 20792080 1o NPR
12,936,185 in FY 2081-2082. This represents an overall growth of spproximately 77.7% over
the two-venr period, with the most dramatic surge occurring in the most recent fiscal year,
which saw a 54.7% increase in total income compared to the previous yesr,

A primary driver of this growth is the consistent and mpid increase in University Grants
Commission (UGC) suppert. UGC grants have nearly tripled, moving from NPR 1,867,100 o
NPR 5491.725. This component of the budget has grown from representing about 25.6% of
the 1otal tracked income in 2079-2080 10 roughly 42.4% mn 2081-2082. This trend suggesis a
decpening institutional relationship with the UGC and o successful pursuit of performance and
regular grants.

Fee income, while remaining the lurgest single source of revenue, showed more varied trends
betore its recent peak. Aller a slight dip between 2079-2080 and 2080-208 1, fee-based revenue
Jumped by over 45% in the 2081-2082 perivd, reaching NPR 7,444,460, The simultancous rise
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ANNEX 1

REPORT PREPARATION

[0 prepare this report, required data were collected from different sources: Examination

Seotion, Administration Section, snd Gatewny software which is using by thm‘l'hhr

data were collected from years using software tools, The collected data were presented in
tabular format in spread sheet and analyzed 1o prepare report.

¢ Those data were exported in excel and presented in a standard format mede by EMIS
team for report purpoase.
o As there were noise, redundancies in daia, ¢fTort 1o clean those noise wnd Hdm

were made as much as possible, however there are some redundancies. After cleaning

data, nggregated table wos generated.

« From the aggregate table, summary tables required to prepare the report was generated
=  Those summary tables were enalyzed and interpreted.

IOAC Gateway Web
EMIS and app-based
T'— Team software

Administration,
Finance Section, and
Exam Section
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Annes 2

Tenching and Non-Teaching Stafls

Teaching Stall
Staff Name Gender  Mobile No.  Job Type - Departmen
i ; ' - Campus

Pradip Mahatjon | Male | 9841301886 | Full Chief
Rocky Mshagan | Male | 9841382224 | Full Time EMIS

Binesh Shrestha | Male 9841516351 | FullTime | Management

: HOD,

- Laxman Ke | Male 9841116422 | Foll Time | Education

Bhagirathi Madal  Female | 9849422262 | Full Time | Lecturer Education

Bhakta Bdr Shahi Male ___E_QE-H_EEH{B?!__FE@_‘!'IEEE_“I_J:MH Education

PO Female | 9841370132 Full Time | Lecturer | Education
 Maharjan _ SR IR

Rama Maharjan Female | _'-'IEEI.EJI?EBE FuII Time | Lacturer Education

Ratan Bdr Ayer Male 53&15633&& FuII Time Lettum_* | Education

Srijana Ghimire Fl_amilil 934[}25155_#:3 I Full :!'jmt' ..I.'Et"'mr Education
Thaneshor Parajuli | Male | 9841116353 | Full Time | Lecturer Education
Urmila Regmi Female | 9803004147  Ful Time | Lecturer Education
 Bina Mahar}an Femal-l: _‘:‘IEEI‘::IHBEW Full 'Hm: Lecturer M'HI'IHEEMI:I:I_t_"
_..I'H'Dﬂ Mahauan 1 Fer_lj:a_le_ | 9841766011 | FuII Tmn Lecturer Management
| Mohan Acharya | Ma_!& . 9841718883 FuII Time Lecturer | Management
Rojesh Maharjan Male jEEHEIEHI | Full Time | Lecturer Management
Bhuwan Acahrya | Male | 9841850878 PartTime | Lecturer | Education
Khem Nath Sitaula Ma!g 1 9841421421 | Part Time | Lecturer Education
Megh Hath Haﬂe Ha!e ' 9_%{14153‘32 F".'lrt T.Irl'lE _I‘_il!qul‘rl"f'_“____E_ij_u:‘IHﬂn
Hishova Maharjan | Female | 9841741438 |t Time | Lecturer _ Education
 Parmeshwor Paudel ' Male | | 9745672097 | Part ﬂm& | Lecturer Education

::::rs*"‘“ ThaP2 | \rate : 9841436005 PartTime  Lecturer Education
 Bhawana Maharjan | female | 9841560635 | Part Time | Llecturer Management

Bindu Makarjan - ]fnimal_u_ 584 155130& Part Time | Lecturer | Management
- Ronet Maharjan ].!iiﬂll:; | 9849130301 | Part Time | Lecturer Management

Saraswati Lhakya F:muha 5841078326 | PartTime  Lecturer Management

Upesh Maharjan | MEIE l QBAHBHE{H Part TE:_nE Lecturer Manapement




Anney 2

Graduate List 2024

5N, Stwdent's Name Gender Type Faculty
1 I “'Fhifrf'_.‘_f!ifl““ Female Regular I'-I'Ilﬂqm
:.l'b.nrsha_h"l aharjan Female Regular Management
5  Anju Lama Female Regular Mansgement
4 | Ashmi Shyangtang Female Regular Management
5 | Binee Amatya Female Haﬁular W
& | Deepa Ale Magar Female Regular Managemant
7 | Goma Bhujel Female Regular Management
8 | Nisha Regmi Female Regulor Management
9 | Sudiksha Oll Female Regular Managemant
10 | Pragya Paudel Famale Regular Managamant
11 | Rohina Thapa Female Regular Management
12 | Rubina Thapa Female Regular Management
13 | Shaileshwari Upadhyay Female Regular Managemant
14 | Smirti Shahi Female Regular Management
o Amiizen Maharjan Male Regular Management
16 | Amash Maharjan Male Regular Management
17 | Bashu Dev Pant Male Regular Management
18 | Bir Bahadur Thapa Male Regular Management
15 | Bishal Dhakal Male Regular Management
20 | Dula Ram Kahtri Male Regular Management
21 | Dipjyotl Pant Male Regular Managemeant
22 | Sanjay Sapkota Male Regular Management
23 | Shrishma Khatri Male Regular Management
24 | Sujan Neupane Male Regular Managemant
25 | Anuj Bohara Male Partial Managament
76 | Mr. Bidhan Khadki Male Partial Management
37 | Nabina Kumari Kahdka Female Partial Management
78 | Sunita Pokhrel Female Partial Management
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Gornduaie List 2024

| SN, :_.-_i1_q_g|_:g_:_'n Name Gender | Type

| | Awmrith Rai i Regulur

21 l‘rl:luE1n.u. Lami B Regular
3 | Lek Kumari Guire F Regular

4 | Mina Jagari I Regular

§ | Sagun Timilsing F Regular

6 | Sarita Baniya 5 Regular

7 | Sirjana CGhimire I Regular

8 | Dipesh Shakya M Regular Education

9 | Nabin Singh Thagunna M Regular Education
10 | Prashamt Kumar Bolara M Regular Education
11 | Sanish Maharjan M Regulur Education
12 | Shyam Bahadur Kadayot M Regular Education
13 | Vijayn Bista M Regulur Education
14 | Asmita Lama F Partial Education
15 | Namrata KC F Partial Education
16 | Pramils Rui F Partial Education
17 | Anup Subedi M Partial Education
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Girndunte List 2023

I | Divn Bajracharya BBs Femule
2 | Jvoti Joshi BBS Female
3 Laxmi Arval s Femiale
4 | Purnima Ral BBs Femule
| Santoshi Duwad) Has Femnle
& | Saru Katawal BBs Female
7 | Sumitra Tharu BRS Female
8 Chandra Muni Bajracharya BBS Male
¥ | Khag Raj Joshi BBES Male
1id | Mahesh Thing BBES Mabe
| Pusp Raj Bhatt Bas Male
12 | Rohit Tandukar BRS Male
i1 | Ronlt Maharan BES Male
14 | Anita Banlva Bid Female
15 | Janaki Bhatt BEd Female
16 | Mina Singh BEd Female
i7 | Pramila Chaudhary BEd Female
I8 | Sangita Shrestha BEd Female
19 | Sobiia B BEd Female
:_IiI1 Sunyata Jobegu BEd Femae
21 | Bedraj Joshi _ BEd | Male




Graduate List 2022

|4 ._.tllf._l'!'_!-_Mlhl-l']ll'l Femiale

|2 | Layul Tamang Female

3| Palisha Singh Female

4 | Parbata KC Female

5 | Rekha Pant Female

6 | Sharmila Bhian Female

7 | Shresna Maharjan Female

8 | Sunena Maharjan Female
9 | Dipendra Thapa Male
10 | Khag Raj Joshi Male
11 | taman Paneru Pale
11 | Umesh Kumar BX Male

13 | Bhawana Pallirana Magar Female

14 | Laxmi Ojha Female

15 | Manju Maharjan Female

156 | Nirmaya Jaishi Female

17 | Saraswati Sumar Female

18 | Sona Rawal Female

19 | Srifana Tamang Female

20 | Ujjala Bist Famala
£1 | Abhl Ha Joshi Male
121 | Deepak Bohara Male
13 | Deepak Khatri Male
24 | Dil Bahadur BK Male
15 | Sallk Ram Nepal Male
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Mangal Multiple Campus
Nayabarar, Kritipur, Kathmandu
Enroliment By Gender

2082 /2083
Date: 1026-05-03
EBS
First ¥
- - i ear Second Year Third Year Fourth Year Third Year (Old) Total
Male | Female | Total | Male | Female | Total | Male | Female | Total | Male | Female | Total | Male | Female | Total
1 EEL ] 50 120 43 41 F) 32 i1 | &3 14 12 26 B _ a0 28 321
Total 70 &0 120 a3 a1 g4 32 31 _ 63 14 12 26 g _ 20 28 321
E. Eg
First Year Second Year Third Year Fourth Year Third Year (Old)
N | Program Total
Male | Female | Total | Male | Female | Total | Male | Female | Total | Male | Female | Total | Male | Female | Total
3 ) 115 | 22 ag &5 14 14 28 7 21 28 ] 19 28 | 305
Tots 1% B0 115 22 46 (1) 14 14 28 7 21 28 g9 19 28 | 305
i inﬁrm_..__.ﬁ 3
’ » ,ﬁv._
o .,F -




Mangal Multiple Campus
Nayabazar, Kritipur, Eathmandu
Phone No.:01-5505889

Report Titie: Classwise Caste Ethnicity Student Report

<N Faculty Progra Class Erahmin Janajati Dalit ED) Madeshi I
m Boys | Girls | Total | Boys | Girls | Total | Boys | Girls | Total | Boys | Girls | Total | Boys | Girls | Total | Boys

1|Management  |BBS  [First Year 12| 12] 24] 9] i8] 3] 4| 4] 8 3| of 3 3 1 2 1
2| Management BBS Second Year q 71 16] 18] 17 3% 1 F: E 1 3 4 1 1 4 0]
3|Management  |BBS  [Third Year 8l s| 13] 3] 2] 3¢] of i 1] 2 of 2 o o o o
4|Management  |BBS Fourth Year 2l 2 4 s & 1] of of of s| 2 | 1 o 23 o
5| Education B.Ed  [First Year 8l 14 22| s 13] 18] 3 W 8 1 i J o i i o
6| Education B.Ed  [Second Year of 10f 19] a4 of 13 1| s & 21 3} s o o o o
7| Education B.Ed  [Third Year 2] = 71 4 4 g o a1 1] 1 of 1] 1 o 1 o
8| Education B.Ed |Fourth Year 4 71 n] a s of o 1 )] o 3 3] o o 1} o
10{Management  |BBS Third Year (Oid) of 1 1 & 12| 18] 1 2 3] o 1 iy o o of o
11| Education B.Ed  [Third Year (Old) A o e 3 sf 9o 2 3 3] o of 3 o ‘of of .0
13| Education B Ed  |Fourth Year | 4 8 121 4 9f 13 0 1 il o 1 il o 1 1 ol
Total 6] 75; 135 T8 125 203 10 a5 i% 14 12 28| d 5 9 1
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